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By YAN VILYUKHA
YV@UCON.COM.UA

Going into 2009, we are experiencing
great uncertainty about the future,
something not normally experienced
at this usually joyous time in previous
years. The global financial crisis, the
stock market slide, the freezing up of
credit markets and downturn for busi-
ness overall have significantly slowed
down hiring activity.

Until recently, employers were
steadily seeking new employees. But
now we have noticed that many posi-
tions open for new hires not too long
ago have been put on hold.

Despite this, it is important to note
that qualified employees — the cream
of the crop — are still very much in
demand for certain types of jobs.
Some companies, for example, are
seeking to replace their expat top man-
agers with less expensive, but qualified
Ukrainians. If such candidates play
their cards right in these troubled
days, they can land solid positions.

If you are such a candidate, con-
sider the following. Many clients have
raised the bar for candidates being
considered during these difficult days.
In contrast to previous years, employ-
ers are not jumping to appease the
long list of demands of hot candi-
dates. They are less inclined to com-
promise on salaries and benefits,

particularly if the candidate falls be-
low expectations.

Meanwhile, job seekers are now set-
ting their sights on steady jobs. They
are less eager to hold out for the larger
salary or quick career prospects.

Given the cloudy economic circum-
stances of these days, both employers
and job seekers are less likely to take
risks. While many job seekers could
be in desperate situations, employers
are more likely to take a “wait and
see” attitude when hiring.

In spite of the economic slowdown,
we still observe a lack of qualified
specialists in certain niches of the job
market. Graduate programs have not
filled the void in providing qualified
labor. More companies are ready to
invest in people for the long term.
Therefore, I still see this market as a
job-candidate driven one, not neces-
sarily as an employer’s market.

I expect this underlying trend will
not change dramatically in 2009. In
times of crisis, candidates will show
more caution when choosing whether
to move and in checking if they are
getting the best opportunity for now.

On the issue of layoffs, every well-
functioning company still faces two
vital questions: What to do with the
incapable personnel? Where to find
smart replacements?

Unfortunately, most companies are
more preoccupied with the first issue.

As a result, the first group of free
agents hitting the job market is coming
from the first pool of weaker talent.
Smart companies understand that
even during tough times it’s vital to
retain key talents.

Since the crisis arrived, we are ob-
serving more severe competition
among recruiting agencies. The crisis
will shake things up. Unfortunately, I
can't make a long-term forecast. We,
together with employers and candi-
dates, are waiting for new budgets,
new head counts and new solutions.

In such dire economic situations it is
crucial for companies and recruiters to
work closely in order to be able to get
the best candidates for positions being
offered matched with the best jobs.

Unfortunately, not many companies
are ready to recognize the benefits,
expertise and knowledge recruiters
can bring to the market. They lack
trust in the potential mutual relation-
ship that can exist, and as a result, they
often find themselves in longer search-
es for ideal matches for job openings
they have.

Yan Vilyukha is general manager of
United Consultants, an executive search
recruitment consultancy. Vilyukha has
worked in the recruitment and human-
resource business of Ukraine for more
than 10 years. He is the author of nu-
merous training programs for recruiters.

Yan Vilyukha
United Consultants

If you have a stable job, you should
generally avoid changing jobs, even
if you are offered a substantial pay
increase and career growth. On
the flip side, if you see a hot real
career opportunity but are uncertain
if it is currently too risky to change
jobs, consult with a professional
recruiter. Employers should use this
difficult economic period to attract
the best talent on the labor market.
To achieve this, employers need a
proven mechanism for selection of
candidates. This is where recruitment
agencies can help.
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Westminster Foundation for Democracy

PROGRAMME MANAGER, UKRAINE

INITIAL 1 YEAR CONTRACT, RENEWABLE TO 2012, BASED ON PERFORMANCE

WEFD is an independent political foundation sponsored by the UK's Foreign and Commonwealth
Office. It specialises in parliamentary strengthening and political party development.

The Foundation is looking for an experienced Programme Manager based in Kyiv, with a deep
understanding of the Verkhovna Rada and politics of Ukraine. This position is to be offered on
a contractor basis.
The successful candidate will have:
B a degree in a relevant discipline, such as political sciences
a sound understanding of the Ukrainian political system
knowledge of the broader issues affecting Eastern Europe
minimum one year’s experience of managing a programme and its budget
fluency in English and Ukrainian

The Programme Manager will be responsible for starting-up and managing WFD’s parlia-
mentary strengthening programme in Ukraine and take the lead on policy advice relating to
Ukraine. Candidates should have excellent written and presentational skills and they will be
encouraged to develop and improve programme management techniques and processes in
the team.

The successful candidate will be flexible and prepared to contribute to the wider development
of WFD. We particularly welcome applications which reflect our commitment to equality of
opportunity. The appointment will be made on merit on the basis of fair and open competi-
tion.

It is intended that, as part of the familiarisation with WFD, the successful appointee will spend
a number of weeks in London at the beginning of the appointment.

Further details and an application form can be obtained on our website, ww.wfd.org/recruit-
ment.

The deadline for receiving applications is at 23.00 (Kyiv time) on 21 December 2008.
Applications must include a completed application form and a covering letter in English
describing how your experience would contribute to this position. CV's are welcome, but they
do not replace the need to fill out the application form. Please send the application form and
covering letter to Tamara Moluch at wid@wfd.org

How to place an Employment Ad in the

Kyiv Post

By Fax, Phone or E-mail (from 9 a.m. to 6p.m.
Ask for Kozachenko Mariya)

Tel.+ 38 044 496 4563

Fax.+38 044 496 4567
e-mail : kyivpostemploymenti@kpmedia.ua

Prices for ads (hrn.)

Size (mm) B&W Color
Soooxes (1 page) | 10908 | 14 544
15 boxes 118x205 | 5795 7727
9 boxes 120x122 3 886 5181
6 boxes 78x122 2 591 3 454
4 boxes 78x80 1727 2 303
2 boxes 37x80 909

Manpower is the largest human resources company in the world, founded in 1948, with more than 4500 offices

in 80 countries and over 400,000 clients around the Globe

Financial Director
for the International FMCG Company
Responsibilities:

results

Acting as treasurer, working with banks

= Working with tax authorities, supporting audits
= Ensuring timely reporting
= Managing work of the department employees

Requirements:

= Knowledge of IFRS

= Fluent English or Italian

= Excellent management, organizational and planning skills
= Mature, flexible, result oriented

T: (044) 459 71 91
F:

(044) 459 71 92 info@manpower kiev.ua

www.manpower.ru

What do you do?

= Ensuring preparation of sales budget, production plan, marketing budget, analysing

Controlling preparation of Profit and Loss, Balance sheet, Cash flow
Controlling economic calculations, calculation & minimisation of overhead expenses

Ensuring compliance with Group policy in terms insurance

= 6+ years of experience in Financial field in international environment
= Work experience as a Financial Director/Financial Manager in FMCG company

Manpower is shaping the world of Contemporary Working, helping people and
companies to work better and live better

ml’

Manpower

All prices are given without VAT
and Tax on Advertising.

Find the staff to help your

BUSINESS GROW
Advertise in the KYIV POST
Employment
section

For further informeation,
contact Mariya Kozachenkao
at kozachenko2kpmedia.ua

pr call 49&-4563
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FOWEBREACT® iy

HIR, C/O/ N S UL T ING info@powerpact.com.ua
General Manager ® Head of Clinical @ Head IFRS department
(leading foreign distribution Company, B2B sector) Researc (international commercial bank)
® 5+ years of experience in overall management of a (world’s leader in biomedical and ® 3+ years of experience in financial
middle size trade company in Ukraine with at least €15 pharmaceutical industry) reporting, transformation, internal /
min of annual turnover, operating in B2B sector; ® 4+ years experience in external audit in banking;
TYSLWWIA YKPAMHCKMIA CAWT MO TPYLOYCTPOMCTBY ® proven track record in adjusting logistics and clinical rials, medical or ® knowledge of IFRS; Big 4 For all
warehouse procedures; pharmaceutical background, experience is a plus; .
® development and implementation of effective good leadership, communication ~ ® communication, vacancies
customer-service policies; and human resources leadership skills, Eng“sh is
® experience and commercial awareness in management skills, budget diplomatic, highly
automotive market would be an advantage. formation and control. self-organized. a must

See all current vacancies at: www.powerpact.com.ua

KyivPost

B MUHYT

Bce BakaHcuu
u3 15 MUHYT u KYIV POST
TO/IbKO Ha

Interested?

1 ~ Contact Mariya Kozachenko at tel.:(044)496-4563,
WWW'UerOb'net ozachenko@kpmedia.ua
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Foodaworld Marketing PTE Ltd
enters a new milestone and reg-
isters its 11-year presence with its
trademark Ma Coffee. The com-

pany seeks a high-caliber candi-
date to take its portfolio of brands
to greater heights.

NATIONAL
KEY ACCOUNT
MANAGER

we b I ro ra m m e r Responsibilities:
* Achieves top line target and

maximizes returns on invest-
ments in Key Accounts
Builds an effective partner-
ship with distributors

Creates an integrated
framework for data analysis,
, performance review and

channels feedback
Delivers brand portfolio strat-
egy to consolidate market

- leadership
V r I Establishes preferred-status
y relationship and negotiates
directly with Key Accounts

Formulates Key Accounts
marketing programs and

merchandising standard &
procedures
J J

Requirements:
* Minimum 3 years in a super-
visory role with direct report-

ees of Key Account person-
nels or minimum 4 years as
y a Key Account Manager in

blue-chip FMCG organiza-
tions

* Highly self-motivated and be
able to motivate others

* Great supervision skills

job@kpmedia.ua Cod (subject): WP U e e

Please send your CV to:
hrm@maccoffee.com.ua
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