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Too many job seekers stumble through
interviews as if the questions take
them completely by surprise. But
many interview questions are to be
expected. Why not study this list and
plan your answers ahead of time so
you'll be ready to deliver them with
absolute confidence.

What are your weaknesses? This
is the most awkward question that you
can be asked. Handle it by minimizing
your weakness and emphasizing your
positive strengths. Stay away from
personal qualities and concentrate on
professional traits. You can say some-
thing like: "I am always working on
improving my communication skills to
be a more effective presenter. I re-
cently joined Toastmasters, which I
find very helpful."

Why should we hire you? Sum-
marize your experiences: "With five
years' experience working in the fi-
nancial industry and my proven re-
cord of saving the company money, I
could make a big difference in your
company. I'm confident I would be a
great addition to your team."

Why do you want to work here?
The interviewer is listening for an an-
swer that indicates you've given this
some thought and are not sending out
resumes just because there is an open-

ing. For example, "I've searched your
company web site, where I became
excited about what the company pro-
duces and its supporting services,
meaning that your company is very
high on my list of desirable choices."

What are your goals? Sometimes
it's best to talk about short-term and
intermediate goals rather than project-
ing yourself into the distant future. For
example, "My immediate goal is to get
a career opportunity within a re-
nowned international company. My
long-term goal will depend on where
the company goes. I hope to eventu-
ally grow into a position of responsi-
bility."

Why are you changing jobs? If
you're unemployed, state your reason
for leaving in a positive context: "I
managed to survive two rounds of
company downsizing, but the third
round was a 20 percent reduction in
the workforce, which unfortunately
included me." If you are employed,
focus on what you want in your next
job: "After two years, I made the deci-
sion to look for a company that is
team-focused, where I can contribute
my experience to the overall success
of the company."

When were you most satisfied in
your job? The interviewer wants to
know what motivates you. If you can
relate to an example of a job or proj-
ect when you were highly motivated,

allowing the interviewer the chance to
get an idea of your preferences. "I was
very satisfied in my last job, because I
worked directly with customers and
then helped to quickly and effectively
resolve their problems; that is the key
area of the job satisfaction for me
from a personal point of view."

What can you do for us that
other candidates can't? What
makes you unique? This will take an
assessment of your experiences, skills
and traits. Summarize concisely: "I
have a unique combination of strong
technical skills, and the ability to build
strong customer relationships. This al-
lows me to use my knowledge to be
more approachable on behalf of my
customers."

What salary are you seeking? It
is to your advantage if the employer
tells you the range first. Know the go-
ing rate that you would be willing to
accept. One possible answer would
be: "I am sure when the time comes,
we can agree on a reasonable amount.
In what range do you typically pay
someone with my experience back-
ground?"

Gary Webster is the General Man-
ager at the Kyiv office of Recruitment
International, a British-based company
that specializes in executive search and
recruitment for international and
Ukrainian companies.

Gary Webster
Recruitment International

When attending your job interview,
why not consider preparing a basic
power-point presentation, where
you can present an 8-10 page
printed document, which highlights
the skills and experience that you
can offer.

By preparing this presentation for
your interview, you can highlight
milestone  achievements, key
customers and specific projects or
tasks that you handled successfully
and revenue that you have helped
bring to your previous employers.
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International company, a supplier of packaging solutions for food industry,
located in Fastiv, Kiev region is looking for a proactive, structured and ambitious
HR Manager. The HR team is responsible for delivering best practice services to
the entire organization on all personnel matters.

Responsibilities:
= Recruitment and pipelining
= Staff training and development
= Management development
® = Follow up corporate reporting
= Teambuilding activities to drive cross segment cooperation
y 1 V OS =  Compensation and Benefit - payroll responsibility
=  Employee and Management relations
= Drive employee satisfaction

JIYHLIWUA YKPAUHCKWUIA CAWT MO TPYOYCTPOWCTBY

Requirements:
= University degree
= Knowledge of Ukrainian labour legislation
M M H YT = 4+ years of relevant experience. Experience in a western company is a plus
= Literacy in Ukrainian and Russian, fluent oral and written English is a must

= Good computer skills
= Effective communication and interpersonal skills

We offer:

Bce Ba Kchu“ = A work environment in growth with many new colleagues and large diversity
=  Young dynamic fast moving environment and a great corporate culture

“3 15 MMHYT “ KYIV POST = Challenging and progressive work environment

= A learning and international work environment with good internal career
TO n bKO H a opportunities for the right employee

Salary and personal benefits mutually agreed according to individual experience and
qualifications.

WWW- u erOb- net Please, send your CV to: fastiv_recruit@ukr.net

Fax +38 044 537 53 42

a ABBOTT LABORATORIES

Exciting opportunities with a company that’s always growing

Company: Abbott Laboratories is one of the leading pharmaceutical companies in the world, with over 70,000 employees. The company product portfolio spans the entire continuum of health care, from prevention and
diagnosis to treatment and cure. Abbott supplies customers in more than 130 countries, in around 150 productions, distribution, research and development facilities worldwide.

Founded over 100 years ago, Abbott people have been driven by constant goal: to advance medical science to help people live healthier lives. Today Abbott Employees around the world share passion for “turning
science into caring”.

B cBszu ¢ pacwupeHnem AeaTeNnbHOCTU Ha VKDaMHe, Mbl ULLIEM:

e bByxrantepa
Npodhunb kanaupata: C onbIToM paGoThl OT 2 NET Ha aHANOMN4HON JOIKHOCTY (ONbIT PaboThl B MHOCTPAHHON KOMMAHWW JaeT KaHAWAATY NPenMyLLECTBO), 3HaHWeM HaumroHanbHbIx cTaHaapTos M1(C)bY, 0693aTenbHbIM 3HaHNEM NPOBOAOK,
3HaHWEM HOPMATUBHO/ 6a3bl MO HaNOrOBOMY Y4ETY, C OMbITOM pa6oTkl B nporpamme 1C, MC Office, Excel, ¢ enaruem nocTOSHHO y4UTbCS, CTApaTesIbHOro, OTBETCTBEHHOTO, C 6a30BbIM 3HAHWEM AHITINIACKOTO A3bIKA.
OCHOBHbIE 06A3aHHOCTH: Y4ET PacyeToB C NOZOTHETHBIMM JIMLAMI, KOHTPOIb NPaBUNBHOCTM COCTABIIEHNS aBAHCOBLIX OTYETOB, Y4ET GAHKOBCKMX U KACCOBbIX OMEPALVii, aHanN3 3al0MKeHHOCTH, CBEPKA B3aUMOPACHeTOB C NOCTaBLUMKAMM YCIT,
E)Ke[:[HeBHbII?I otyeT B 1C HEDEI/I"IHOVI [OKYMeHTalLMK: aBaHCOBbIe 0T4eTbl, ONPUX010BaHNe MaTepuanos, 6aHKOBCKME BbINUCKM
Mbi npegnaraem BbICOKWIA YPOBEHb 3apnnatbl, BO3MOXHOCTb Dﬁy‘ieHVlﬂ 1 pa3BuTUA B KOMNAHUK C BbICOKUM YPOBHEM KOpI'IOpaTMBHOI?I KynbTypbl.
Ecnu Bbl cOOTBETCTBYETE 3asBNEHHBIM TPEGOBaHMEM, NOXaN NPUChINaiiTe Balv pe3tome ¢ NOMeTKOI «byxrantep» no agpecy: Karina.banashevich@ abbott.com, Oksana.barabash@ abbott.com

Due to the expansion of its activities Abbott Laboratories has the following vacancies placed in Kiev:

e Medical/Registration Department Assistant
With min. 1year of experience on assistant position, providing administrative support service in an international environment, responsible, accurate, goal-oriented, proficient in English, high medical or pharmaceutical education is an advantage,
excellent computer skills

e Regulatory/Registration Manager
With min. 2 years on equal position, Medical/Pharmaceutical education, proficient English, with flexibility and a feeling for team spirit, goal-oriented, with an ability to work in a tough deadlines to display excellent results

We propose the competitive salary and social package, ability to grow within one of the biggest and well-known international companies, friendly and supporting environment.
In you are in line with the requirements, please send your CV with cover letter within 4 weeks after publication of this announcement to the following e-mail address, mentioning the position your are applying for: Karina. i bbott.com

We offer a multicultural working-environment with high level of corporate culture in pharmacy industry in a stable company, friendly and supporting environment, and attractive compensation package including a wide range of benefits.
Applications should be submitted in English


















